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Celebrating Women 

Fellow Soualiga Toastmasters, 

“Celebrating Women”, the theme is cliché and simple, yet very versatile. With celebrations such as 
Valentine’s Day, Mother’s and Father’s day, many –mostly the ones who forgot to buy a gift- will say that it is 
nonsense to show love and appreciation to the ones you love on one specific day, because every day you 
should show them how much you care. While this is true, we often forget to do so, or we take for granted that 
the other knows how we feel. A day where we are expected to show our love in obvious ways, serves as a 
great reminder to both our loved ones and ourselves that life and love are precious and vital, and that it is a 
blessing and not a given to have persons in your life who are there to support, encourage and love you 
unconditionally. 

Likewise, some of you probably wondered why we chose the theme “Celebrating Women”; some might have 
even asked themselves if we would really celebrate women in a Toastmasters setting, or if the theme was 
merely meant to be cute. Obviously the theme was chosen in honor of International Women’s Day and was 
meant to incite some deeper consciousness about valuing and recognizing those who are most important to 
us. As with the aforementioned holidays, we often take the ladies in our lives for granted; so, with this theme 
we were not only striving to inspire you to prepare a great speech, but to also reflect on your relationships 
and how special they are. We all have mothers, grandmothers, daughters, wives, sisters, aunts, cousins, 
friends, colleagues etc. who deserve recognition. 

Recognition should also be given to the Soualiga Corporate Toastmasters Club members (both male and 
female). All of us are working hard to take Soualiga to the next level. Personally I have seen our club grow; 
meetings are becoming more and more professionals and speakers and role players are raising the bar 
practically every meeting. The newsletter of January (issue 6) contained an article about the purpose and 
functioning of themes. During the last meeting, there was a perfect display of incorporating the theme in both 
prepared speech and roles. President of the St. Martin Evolution Club, TM Claudine Bide graced us with her 
presence as Toastmaster of the Day. She did an excellent job by linking the different segments and 
speeches together and managed to leave the crowd inspired by having the ladies pledge to be a real 
woman. The two speakers prepared highly informative speeches about Women’s Desk and the recently 
changed  legislation pertaining to the regulation of commercial sex work.  
 
I hereby challenge everyone to focus more on the content of their speech. Because remember, presenting a 
speech is not just about the delivery; the structure of the speech and the content are equally important. . A 
good speech moves an audience where a speaker wants it to. Meaningful content is critical in this, because 
without it, the presenting skills of voice, language, body language and gestures are of little use to the 
listeners and they might remain indifferent to the presentation.  Content, however, does not exist by itself. 
Content exists in a relationship between audience and speaker. The speaker should therefore know who the 
audience is, what they think -if anything- about the topic to be discussed, What their backgrounds and 
cultures are and why they are listening to the speech.While an audience dictates how one delivers a speech, 
it is the speaker that sets the parameters of what one can and should say to ensure an effective speech. 
A speech with high quality content needs preparation. So, fellow Toastmasters, let’s prepare ourselves and 
continue raising the bar. 

 
Yours truly, 
Denise Vijber, VP Public Relations 

TOASTMASTERS INTERNATIONAL 

NEWSLETTER 
Club News And Events 
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Soualiga Corporate Toastmasters Club’s 

ACS/CL Catherine Arrindell Conner is Senior 

Policy Advisor for the section Policy, 

Budgeting and Taxes, a wife and mother of a 

16 year old son. ACS/CL Catherine loves a 

good book, enjoys travelling and has a 

passion for food; she loves eating out and 

trying new dishes. She been with Soualiga 

from the onset and held the following board 

positions: Treasurer (2004, 2010 and 2011), 

VPEd (2007), Club President (2008) 

As a true Soualiga veteran, TM Catherine 

coaches both board and members and is 

always willing to give advice on all things 

Toastmasters. 

 

The Gavel knocks 

On the door of Soualiga charter member Catherine 
Arrindell-Conner 

 

Outspoken Entrepeneur 

ACS/CL Catherine, the middle child of St. Maarten parents, was 
born and raised on Aruba. She absolutely did not suffer from 
middle child syndrome; Catherine was actually the most 
outspoken person of the family and always marched to the beat 
of her own drum. As she puts it: “I always went against the norm. 
If everybody was wearing a dress, I would wear pants. I never felt 
the need to be like anybody else, neither did I want to be like 
anybody else”. From small ACS/CL Catherine used to take 
charge and tell her siblings what to do, today nothing has 
changed; her siblings who live all over the world still regularly 
consult her for advice.  
 
 
It is exactly this leader mentality that makes ACS/CL Catherine a 
great business woman. Her entrepreneurial activities started 
early in life. After a family vacation to St. Maarten, Saba, Statia 
and Anguilla, Catherine’s father told his children that he couldn’t 
afford a trip like that every year and that if they wanted to go 
again they would have to contribute. In hindsight Catherine thinks 
her father must have been joking, but at the time all the kids took 
it very seriously. The boys decided that they were going to sell 
plants and clean people’s yard to make some pocket change. 
Just as Catherine’s younger sister started to cry because she 
didn’t know what the girls could do, Catherine came up with the 
idea to make and sell pop (snow cones). She asked her father for 
three guilders -with seemed like a lot of money back then- to buy 
the ingredients and cups. Her father gave her the money on the 
condition that she would pay him back. So, ten year old 
Catherine bought her supplies and made her pops. But the pops 
in the fridge weren’t going to sell themselves. Subsequently, 
before Catherine even heard of marketing, she figured that she 
had to do some advertising and sampling: she went out on the 
road and called the neighborhood children who were going to buy 
pops by someone down the road, she told them that her pops 
were better and that they could taste it for themselves. After the 
children tasted Catherine’s sample she sold all her pops one 
time. Because of the instant success Catherine kept making and 
selling pops. And with the help of her mother she increased 
production and introduced 14 other flavors of pop, later on 
Catherine also started selling hamburgers, sandwiches and 
cookies. At certain point in time she was making more money 
than her father. Catherine sold pops and snacks until she left 
Aruba at age 19. 
 
Catherine probably loved business ventures as much as she 
hated school. She recalls how she didn’t apply for any school or 
scholarship after she finished MAVO. One day her father got up 
and told her that she wasn’t going to stay home, he got her in the 
car and drove her to the first school he saw, which was the MAO. 
Catherine absolutely didn’t want to go to the MAO, she had her 
mind set on the trade school, but at the time no girls were going 
to trade school and certainly no Arrindell girls. Catherine did 
bookkeeping on the MAO  and owes a lot  to TM Alfonso Blijden 
who attended  the same school; he helped in all possible ways 
and even did her home work for her (probably because Catherine 
forced him to). Catherine never did home work, she didn’t have  
 

 

Words of the month 

Abrogate    (Mar 6th) 
To abolish, do away with, or annul, especially 
by authority. 
 
Insipid    (Feb27th ) 
Lacking flavor or zest; not tasty. 
Lacking qualities that excite, stimulate, or 
interest; dull. 
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The Gavel knocks continued 

the time, because she had a business to run. And even though 
Catherine hated school with a passion, she was the only student 
in her circle of friends to graduate in her year. 
 
Civil Service 
Following graduation she went on vacation to St. Maarten. After 3 
days she was bored, so she walked in to Landsradio and asked 
for a job, to her surprise she could start the very next day. For 2 
years she did the “debiteuren-crediteuren administratie” at the 
Landsradio/Telem. One day, when a Commissioner came to pay 
a bill Catherine asked him for a job, the Commissioner invited her 
for an interview and the rest is history. This year marks 
Catherine’s 27

th
 year in civil service. Catherine recounts how 

back in the day, government used to be a very small 
organization, where everybody knew everybody. The now Prime 
Minister was head of Catherine’s department and she was a 
person who gave Catherine the freedom to explore and learn 
new things. Catherine enrolled in the “bestuursambtenaren” 
course, which has proven to be very beneficial, because it taught 
(new) civil servants all the ins and outs of government; you would 
learn about “besluiten’, the laws, the “LMA”, advices, filing system 
etc. In addition, in those days you would sit by different 
departments, so that you would have a broad concept of the 
government organization. Therefore, when you got an advice you 
knew what happened and where it passed, before it reached your 
desk. According to Catherine there were not many formalities, but 
the little that were in place, was known to all. “Those were the 
good old days, I really enjoyed it” remarks Catherine.  
 
Over the years Catherine did a lot of courses and trainings, 
because she believes that it is  
important to keep abreast of the latest developments in her field 
and be the best that she can be at work. The last study she did 
was a Bachelor in Public Administration; this time too she passed 
as one of the best in the class. 
 
Being a civil servant doesn’t keep Catherine from pursuing 
different business ventures. When she just reached St. Maarten 
Catherine was in construction; fixing up apartments. Later she 
wanted to go into garbage collection and she almost had the 
contract. But, for some reason the bank didn’t take her seriously 
and she wasn’t able to get a loan for her start-up capital. After 
that, she bought a dump truck, but unfortunately the driver 
overloaded the truck on the first job, it got badly damaged and 
she lost the truck. Then Catherine bought a cement mixer that 
she rented out. And eventually Catherine started a Christmas 
basket business with TM Angelique de Weever. For four years 
they made baskets for holidays like Christmas, Valentine’s Day, 
Mother’s Day and Father’s Day. From time to time they also 
made party bags. The business was really doing well. There were 
years that the ladies didn’t sleep for 48 hours, because they had 
so much work. One year they had to make 7000 Christmas 
baskets, even Catherine’s 3 year old son was put to work. The 
ladies stopped with their business when they saw that the market 
was getting saturated. Today Catherine is working on something 
again;  she won’t reveal what it is yet, but if all goes well she’ll 
able to retire before she turns 60. 
 
Like mother, like son 
Besides a keen business woman, Catherine is also a dedicated 
mother and wife. She has a good relationship with her son, but 
they argue a lot, because he is just like her. “He is very 
outspoken, he is exactly my match! He thinks exactly like me. 

He hates school with a passion, he doesn’t say much, but he 
has an opinion. He sticks to his opinion and I see myself in 
him a lot. I try to coach him not to make some of the mistakes 
I made, because I know there are consequences to my 
demeanor and if he is not up to it he has to be careful. But he 
is very adamant, he is just like me, he doesn’t budge. 
Catherine’s  husband who is very laid back and quiet has his 
hands full  when it comes to dealing with the two  of us”. 
Some of the problems Catherine experienced that she hopes 
to prepere her son for: is being judge or misunderstood by 
people, because he does things differently.  
 
She explains how when she first started working for 
government she showed up in sneakers and jeans every day. 
Of course that is not really the norm, so people would then 
perceive her as being unprofessional, someone who didn’t 
know what she was doing, because she didn’t dress the part. 
Catherine sometimes feels that people think she knows less 
than she actually does. She says: “So you’re judged, because 
people don’t really know. I think sometimes that people’s 
perception can hamper you from achieving your goals. 
Nevertheless I am very adamant about not doing things to 
please or impress people”. The most important thing 
Catherine teaches her son is the importance of time 
management; “To often we let too much valuable time pass 
us and once gone, you can never get it back”. 
 
This most important lesson is closely related to Catherine’s 
life motto, which is “Make every day your best day”. 
Furthermore, Catherine believes in giving back and she tries 
to do that as much as possible. Catherine promised herself 
on her 45

th
 birthday that she would do one good deed every 

day. She admits that at times it becomes overwhelming, but 
iextremely gratifying. “There are a lot of good deeds to do.” 
So far,  Catherine has been keeping to her promise. Much of 
her good deeds probably go unnoticed by the masses, 
because Catherine isn’t in it for the recognition. But she helps 
a lot of people and organizations. She firmly believes in being 
the change she wants to see. Catherine is content with 
herself and her life. As far as life goals go, she feels that she 
has reached a stage in her life where she pretty much did all 
the things she wanted to do. All that is left to do, is prepare for 
retirement and travel (Australia, Alaska and Ecuador are the 
countries on the top of her wish list). 
  
Soualiga 
Catherine has been with Soualiga Corporate Toastmasters 
since its inception. Catherine always felt like she has a lot to 
say, but didn’t necessarily know how to say it. She knows that 
she is blunt and that things can come of wrong, in 
Toastmasters she found a platform where she could learn to 
express herself in such a way that it would be understood; “I 
really saw the need for me to articulate and to present my 
speech better, because you can have brilliant ideas, but if you 
are not be able to express them, they will die.”  
 
In addition, because of Toastmasters Catherine has become 
a better listener. She never knew that she didn’t really 
listened to anybody. Toastmasters taught her that listening 
was one of her weak points and she has been working hard 
to improve.  
 
Over the years Catherine has seen a lot of changes within 
Soualiga. According to her we have come a long way and we 
are still growing. She feels that we have a good club and she  
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6 fun word facts 

- The letters H, I, O, and X are the only letters 
that look the same if you flip them upside down 
and view them from behind. 

- The word candidate is often misprounced as 
CANNIDATE, don’t forget to pronounce the “d” 

- There are several correct collective nouns for 
“baboon”, they are: “flange”, “congress” and 
“tribe” (a flange of baboons, a congress of 
baboons or a tribe of baboons) 

- a contronym is a word that is its own antonym. 
For example custom can mean usual or 
special, consult - ask for advice, give advice 

- A quidnunc is someone who loves punging 
melee 

- The longest pangram (a sentence that contains 
all letters of the alphabet) is “Forsaking 
monastic tradition, twelve jovial friars gave up 
their vocation for a questionable existence on 
the flying trapeze”. 

 

The Gavel knocks continued 

is very proud of our club. Catherine loves the fact that we have 
new members, with new ideas and new ways of doing things, she 
is amazed by their energy, their input, their vision and the way 
they present. Furthermore, Catherine is of the opinion that we are 
really evolving as a club, not only in maturity, but also in style and 
presentation. Great strides have been made in bringing 
awareness to others about the importance of toastmasters, today 
Catherine see that Toastmasters is being recognized for what 
we’re doing; enough times she has gotten comments along the 
lines of “yeah you can do it because you are a toastmaster”.  
 
Catherine doesn’t want to be biased, but she thinks Soualiga is 
one of the better clubs and she should know, because she 
regularly visits the other clubs. It is only when we go away that 
we sometimes feel that we cannot compete, but Catherine is 
convinced that with some practice and more exposure we can be 
just as good or better. Take for example TM Joy, “she did an 
excellent job at the conference in Grenada!  She was like any of 
those experienced  DTMs, I mean you could not tell the 
difference, and I feel anyone of us given the opportunity would 
present in a dignified way”. Besides perfecting and showcasing 
our talent, conferences are also great for teambuilding; according 
to Catherine we’ve become so much closer by travelling.  
 
Catherine sees a lot of benefits coming from being a 
Toastmaster. Her experience is that Toastmasters opens you up 
to communication in a way that if you have never been exposed 
to it before, you wouldn’t know what you’re missing. You not only 
learn to speak, but you have to speak within an allotted time and 
by taking on any of the different roles you learn how to listen. 
Catherine says that she can’t even listen to a TV report without 
counting the uhms and ahs, checking the time and if they are 
repeating themselves or using jargon, when they shouldn’t use it. 
Through Toastmasters you become so much more aware of 
things that you ordinarily wouldn’t even think about. It is 
communication on a complete different level. Catherine finds that 
as a country we talk a lot, but we just talk alongside each other, 
we’re saying the same thing, but nobody is listening to the other.  
 
Right now Catherine is striving for her AC Gold, but she is not in 
a hurry to do so: “I believe in supporting my team. I will do my 
thing, but I believe in helping others to reach their goal”. 
Catherine doesn’t have any ambition of becoming DTM or Area 
Governor. After she reaches ACG she’ll probably start over the 
projects from the CC manual. Whatever the future holds, 
Catherine will be a Toastmaster for life. 
 

 

 

 

Guyana 

Let’s go Guyana!!! We all know that the May 
conference will be held in Guyana 
But did you know that Guyana(‘s): 

 used to be a Dutch colony before it was 
colonized by the British? 

 is known as the ‘Land of Six People’, since its 
population comprises of indigenous Amerindian 
population, descendants of African slaves, 
Asian Indians, Chinese and Portuguese 
indentured laborers and European (British, 
Dutch and French) colonialists. 

 Is the only nation that belongs to the Common 
Wealth on the continent of South America 

 official name is the ‘Co-operative Republic of 
Guyana’. 

 Kaieteur Falls of Guyana are 741 feet high i.e. 
around five times as high as Niagara Falls. 

 Official Languages are English, Portuguese, 
Waiwai, Spanish, Carib 

 highest point is Mount Roraima (2,835 m). 

 longest river is the Essequibo River. 

 Omai gold mine is one of the largest open-pit 

gold mines in South America. 

 National Flower is the Victoria Amazonia 

 National Bird is the Hoatzin, locally known as 

Canje Pheasant. 

 is covered with rain forests. The Amazon 

covers about 70% of the total area of Guyana. 

Join the St. Maarten delegation and find out more stuff 

for yourself! 

 

 

Congratulations to  

TM Helen Romeo for completing her 5th project 

of the CC manual 

TM Tamara Groeneveldt for completing project 

# 2 of the CC manual3 

CC Denise Vijber for completing project # 2 of 

the Advanced Manual 

ACB/CL Emilia Thomas for completing project # 

3 of the Advanced Manual 
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Club Meetings 

Soualiga    Achievers 
2

nd
 and 4

th
 Wednesday   2

nd
 and 4

th
 Thursday 

5:15 pm    7:30 pm 
Government Admin Building   Jubilee Library  
 
Disciples    Evolution 
2

nd
 and 4

th
 Sunday   1

st
 and 3

rd
 Tuesday 

5:00 pm    7:30 pm 
Ephesus SDA Church, Belvedere  Former Evelina Halley 

School, Marigot  
Philipsburg  
1

st
 and 3

rd
 Thursday 

8:00 pm 
Philipsburg Jubilee Library 
 
 
 
 
 
 

Taking on Roles 

The success of a Toastmasters meeting depends on 
the program participants. There are many roles to fill, 
and each job is designed to improve the members’ 
public speaking and leadership skills. Program 
participants must know and understand their duties so 
they can prepare for them. Some roles can be 
combined – for example, the Ah-Counter might also 
be the grammarian. Even though it is not desirable, it 
has happened recently. Special thanks goes out to 
those who took on double roles during the meeting of 
February 27th  
 
Please let’s remember the TM promise: 
As a member of Toastmasters International and my 
club, I promise 

 To attend club meetings regularly 

 To prepare all of my speech and leadership 
projects to the best of my ability, basing them 
on projects in the Competent Communication, 
Advanced Communication or Competent 
Leadership manuals 

 To prepare for and fulfill meeting assignments 

 To provide fellow members with helpful, 
constructive evaluations 

 To help the club maintain the positive, friendly 
environment necessary for all members to 
learn and grow 

 To serve my club as an officer when called 
upon to do so 

 To treat my fellow club members and our 
guests with respect and courtesy 

 To bring guests to club meetings so they can 
see the benefits Toastmasters membership 
offers 

 To adhere to the guidelines and rules for all 
Toastmasters educational and recognition 
programs 

 To maintain honest and highly ethical 
standards during the conduct of all 
Toastmasters activities 

 

 

 

 

 

 

 

 
 

 

 www.toastmasters.org 
vpprsoualiga@gmail.com 
vpesoualiga@gmail.com 

 
 

 

Upcoming Events 

March 20
th

  Next Club Meeting 
   Theme: IMAGINATION 

 
May    Area Debate 

May 17
th
 -19

th
   International Conference in Guyana 

 

 

Area Debate 

The St. Maarten Toastmasters Area Council will be 

hosting, for the first time ever, a public debate. 

This debate will focus on elections under the theme 

“Electoral Reform: Is there a need for change?” Two 

teams of debaters will vie for the winning trophy and 

internal recognition. Judges will also be present 

representing the general public and during the 

intermission a special lecture will be given by a guest 

speaker. More details surrounding the debate will be 

dispersed at a later date. 

A big shout out to Harriet Rogers! 

Harry, we miss you. We hope you 

have joined a Toastmasters club 

up there. Sending you loads of 

sun rays  
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