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Relying on our own strength, but with the will to support each other 

Fellow Soualiga toastmasters, 

This second anniversary of 10-10-10 is a good time to reflect on the progress 
we have made as a country, since the constitutional falling apart of the 
Netherlands Antilles. “Country” Sint Maarten has made great strides and 
each one of us - especially in our capacity as civil servants – is contributing 
in his or her own way, each and every day. 

Yes, we’ve reached quite far, but the road ahead is long with enough 
obstacles and hurdles to be overcome. With dedication and perseverance we 
will reach where we want to be. We will become that prosperous and healthy 
country, prosperous and healthy in every sense of the word.  

Now, that we are no longer part of the Netherlands Antilles and seem to have 
to rely on our self, the saying inscribed on the Statute Monument on the 
“Rijkseenheidboulevard” in Curaçao holds true more than ever:  
“Relying on our own Strength, but with the will to Support each other”. Yes, 
for two years we have officially been taking care of our own affairs, but we 
know that we can always count on assistance, knowledge and experiences 
of our brothers and sisters within the Dutch Kingdom.  

We can definitely extend this thought to Toastmasters. Even though the 
organization is focused on self-development and we each have to rely on our 
own strengths to accomplish our goals, we can rest assured that we will 
always be supported by professional, motivated and encouraging 
Toastmasters, not only within our club, or within our district, but the world 
over. 

Yours truly,  

Denise Vijber, CC 
VP Public Relations 

TOASTMASTERS INTERNATIONAL 

NEWSLETTER 
Club News And Events 



 
 

 

2 

 

 

 

 

 

 
Immediate Past President, CC Joy 
Arnell is the proud aunt of 10 year-old 
Emi, the Head of the department of 
Social Development and a health 
conscious, “Criminal Minds” loving 
Buddhist. She joined Soualiga 
Corporate Toastmaster Club in 2004 
and held two board positions, namely: 
VP Ed 2010-2011 and President in 
2011-2012. 

 

 

 

 

 

The Gavel knocks 

On the door of Immediate Past President, CC Joy Arnell  
 
A Bookworm 
CC Joy grew up on Airport Road, Simpson Bay. She has fond 
childhood memories of playing at the back of the house; where big 
trees would be used for climbing, for playing house, and -with stuff 
hanging from it- as stores. The yard was “a field of imagination” as 
CC Joy eloquently puts it. 
 
Even though the Toastmaster loved playing outside, you probably 
had a better chance of finding her lost in a book somewhere. She 
recalls: “Everybody would be doing something completely different, 
and I would be the one reading in the corner: I would read if we 
went for Sunday drive, I would read if we had family get-togethers, 
I would be reading constantly”. TM Joy’s introduction to the library 
by her mom was like discovering a little piece of heaven. As an 
avid reader she would read all kinds of books and share the stories 
with her mother. A sincere interest and empathy for (other 
people’s) stories will remain a common thread in her life. 
 
After Sister Regina primary school, TM Joy attended the M.A.V.O 
and was among the first students to be housed at the newly 
established MPC. She then went on to further her education in 
Aruba at the Collegio Arubano. This was her first time away from 
family and it took some getting used to. TM Joy also had to get 
used to the culture and the language, nevertheless she had a good 
time on Aruba. TM Joy considers her years in Aruba as the first of 
many personal growth spurts. It was in Aruba she decided she 
wanted to study Social Work, she wanted to work with people, with 
families. The past president recognized that there were differences 
within families and that there were people struggling with all kinds 
of (problematic) issues that she had not considered before. TM Joy 
decided to study “Sociaal cultureel werk” (socio-cultural work) in 
Den Bosch, the Netherlands.  
 
Studying and living in the Netherlands was a rude awakening for 
TM Joy. She describes herself as being completely out of her 
element in Holland. She didn’t feel at home at the “sociale 
academy” with the hippy-like, free spirited students and teaching 
style. She considered Holland to be a cold and dark place. The 
winters were not at all like they described in books, the white 
glistering snow always melted and made a grey, messy, often 
slippery slush. The sky was dark (more often than not) and the 
culture was so different than what she was used to.  
The love and support of her friends is one of the main reasons she 
made it through her studies. On completion of her studies TM Joy 
immediately returned to St. Maarten. 
 
Social work is me 
Before TM Joy started working in her field of study, she worked at 
Yellow House perfume store for a couple of months. This was TM 
Joy’s first job and she enjoyed it tremendously. The thing that she 
liked most was to assist clients in finding their perfect perfume. TM 
Joy liked the work so much that she went back to help out around  
 

 

 

 

 

 

What did you miss in September? 

Sept 12th:  The Dr. Suess theme “You are 
you, that is truer than true” inspired very 
intriguing, emotional, humorous and 
informative speeches by new and 
experienced speakers. Evaluations were 
based on evaluation techniques introduced 
during a recent workshop organized by Area 
Governor Leona Romeo Marlin. The 
highlight of the club meeting was the table 
topic segment which turned the meeting 
place into a court room. Toastmasters took 
on the roles of plaintiff, defendant and judge 
to determine whether Batman or Catwoman 
was responsible for the supposed theft of 
milk and some fruit. This exercise forced 
Toastmasters to think on their feet and 
practice careful listening, consequently 
producing a very entertaining discussion. 
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When TM Joy started as Vice President Education in 
2010, she did not know anything about Toastmasters. 
She describes it as being thrown into the deep and 
having to learn to swim very quickly, fortunately there 
were great buoys, in the form of her board members, to 
keep her afloat. A lot of credit has to be given to her 
President, TM Julisa Frans, who was a tremendous 
support and offered great assistance when TM Joy was 
trying to combine her demanding job(s) with her VP Ed, 
and later President responsibilities.  

During TM Joy’s presidency, the opportunity was 
presented to the Club to facilitate 2 sessions for 
incoming police officers. This was an opportunity to 
discuss Toastmaster educational tools. As a result the 
Ministry of Justice now requires the Community Police 
officers to join the Soualiga CorporateToastmasters club 
and go through at least the first 10 projects. TM Joy 
considers this a big accomplishment of her 
Toastmasters board term. The fact that another 
organization mandates Toastmasters as part of their 
educational program for their staff is an indication that 
they recognize the qualifications and value of 
Toastmasters and that is something to be proud of. 

Personal Benefits of Toastmasters 
TM Joy sees Toastmasters as a fabulous tool for 
continued education; she will always promote it and look 
for ways of how she can grow from it.  

Toastmasters has strengthened TM Joy’s natural ability 
to present workshops and she improved on her listening 
and evaluation skills.TM Joy’s biggest challenge is being 
able to give a presentation of a speech without using 
notes. Presenting workshops poses no problem to her, 
TM Joy is very comfortable doing that; she feeds off of 
the energy and feedback the audience gives and makes 
it personal. She doesn’t necessarily need notes, once 
she knows what direction the workshop is supposed to 
go, it just flows. Speech presentations on the other 
hand, standing behind a lectern, is more formal and the 
standard much higher and to her dismay TM Joy feels 
like she needs notes. It is a crutch. This year TM Joy will 
work on letting go of that crutch and delivering speech 
with little or no notes. She is working on achieving her 
ACB and CL. 

Hopes for Soualiga 
According to the past president, Soualiga is a strong 
organization, with some dynamic and committed 
members. But, Toastmasters is also a swinging door 
type organization; persons always come and go. People 
come in and leave after achieving something.  

The gavel knocks continued  

Christmas time for three consecutive years after she had 
left Yellow House to take on a job as a government social 
cultural worker within the newly established Youth Office. 
 
Because of her background in social cultural work she 
extended her work to more than the usual counseling and 
concerned herself with organizing activities, teaching at 
schools and bringing groups together. As TM Joy explains: 
“When you uplift your culture, you uplift your people”.  

From Youth Affairs she slowly moved to the Department of 
Culture and later to Women’s Affairs, but social work 
always stayed as the core of her work. No matter what TM 
Joy does, the interpersonal relationships are what count.  

In 2005 TM Joy went to do a Master of Science in 
Amsterdam. This second time in Holland was also very 
challenging; leaving a secure situation for insecurity, going 
back to school with 20 year-olds, fighting the language and 
cultural barriers and being negatively affected by the 
weather. But her stay in Holland taught the Past President 
that she is stronger than her circumstances and 
environment. In addition, she learned to empathize with 
people more. The personal challenges and battles fought in 
the Netherlands, led to better understanding the challenges 
and obstacles others experience and relate to them on a 
more personal level. She says “In terms of listening and 
empathizing I am able to empathize with people, and really 
hear what they’re saying”. Because of this TM Joy feels 
that she is a better worker, friend, sister, and daughter. 

Even though, since TM Joy has come back to the island, 
she prefers policy development over strict execution in 
terms of work, some things haven’t changed: “Social work 
is me, when it comes to listening and being there for others, 
that’s me!”  

Soualiga  
TM Joy joined Soualiga in 2004 after being invited by a 
colleague. At the end of the meeting, when asked as a 
guest what her first impression was, she remembers asking 
why she didn’t know of the club before. It was not that she 
never heard of Toastmasters before, but she just had never 
made the effort to go and find out about it. The Soualiga 
Corporate Toastmaster club, however, was right under her 
nose in civil service, so when she got invited she accepted 
and joined on the spot.  

Her activity within Soualiga was put on hold when she went 
to the Netherlands in 2005. She returned to the club in 
2010 and picked up where she had left off by taking on 
board positions for two years in a row. 
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Welcome 
To our new members: 

Tamara Groeneveldt 

Sanjana Maneh 

Daryl Chandler 

Shawn Crispulo 

Rensley Henson 

Arcella Leonard 

 

Welcome back 

Steven Carty 

 

 

 

 

 

The gavel knocks continued  

TM Joy’s hope is that Soualiga Corporate Toastmasters 
Club will always have a strong foundation in civil service 
and that it will always be recognized as a strong entity. 
Furthermore, that there will always be persons coming in -
even if they leave- who recognize the value of the 
organization at its core and who can commit to at least the 
first 10 projects. She further hopes that Soualiga will 
continue to be recognized within the civil core as a training 
entity and that it will always be looked at to help facilitate 
workshops and carry out roles in government activities. For 
example: in the past TM Joy MC-ed a presentation for the 
former Prime Minister of the Netherlands Antilles, as did TM 
Julisa Frans for the 10-10-10 program and TM Leona 
Romeo-Marlin for the queen. TM Joy hopes that when these 
kinds of opportunities present themselves Soualiga will be 
automatically looked upon to see who would be available 
and that we, as Soualiga, have a pool of committed 
Toastmasters, who constantly are growing and developing. 

The New Board 
TM Joy is amazed with the new board. This new board is 
fostering team spirit among themselves, they have started a 
newsletter, they are engaging in so many new initiatives to 
enhance the organization. And she thinks they’re right in 
starting with the board first, and then moving to getting the 
members to feel as one team. The past president thinks the 
new board is taking toastmasters from being that that 
weekly meeting to a wider perspective of what an 
organization or team of people could be. TM Joy likes this 
approach, but finds that the opportunities created outside of 
the Toastmaster meetings must continue to emphasize 
Toastmaster educational principles. 

Civil Servants 
(Incoming) civil servants should grab the opportunity that is 
allotted to them with Toastmasters; they should recognize 
that the type of education they could gain from 
Toastmasters they won’t get anywhere else. Toastmasters 
allows them the opportunity to develop speaking skills, 
listening and evaluation skills - which are necessary for 
them to grow in their respective jobs. Usually that takes 
years of experience of standing up and falling to achieve, 
but in Toastmasters you could actually learn the basics 
through a ten project program. And if you really apply 
yourself, what you get out of it is tenfold. 

Immediate Past President Joy Arnell passes the gavel to 
former president and VP Ed of the Soualiga Corporate 
Toastmaster Club, TM Julisa Frans. 

 

WORK ON YOUR CL 

Yes we all love Toastmasters! We all joined because 
we want to further develop ourselves as competent 
communicators. However, sometimes we forget that the 
educational program of Toastmasters International is 
twofold: on the one hand we learn how to effectively 
speak and present and on the other hand we learn how 
to be a better listener and so a better evaluator.  

Many of us do take on evaluation roles – for those who 
don’t, we encourage you to do so – but most of the time 
we forget to bring our CL manual with us and have our 
evaluation evaluated. Remember every role you take on 
will take you one step closer to achieving your 
Competent Leadership award!  

So next time you take on a role make sure to walk with 
your CL manual 

 

  What did you miss in September? 

Sept 26th:  Attendees were welcomed to the A.C. Wathey Hall 
by the cheerful notes of “La vida es un Carnaval” by Celia 
Cruz. The decoration was matching the song, which was also 
the theme of the evening. The two speakers of the evening 
were celebrating “the Soualiga Herald” and a “powerful 
woman”, namely the newsletter and the Area Governor, 
through their Special Occasions projects. The table topic 
session once again was very creative and exciting: the 
painters and art collectors in the room had to explain why 
they painted or bought their favorite painting. The attendees 
left with a lollipop in their hand, because ¡Azúcar! life is sweet 
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“Connecting Boarders, 
Together we Advance”. 

Under the theme “Connecting boarders, together we 
advance”, District 81’s October Conference will commence 
next week Friday. Our own CC Joy Arnell will be one of the 
presenters. The topic of her presentation will be “managing 
multiple priorities” and she is giving us a sneak peak: 
 
In today’s fast moving society many persons are confronted 
with many tasks and responsibilities, wearing different caps, 
trying to manage time by multi-tasking. The question is: are 
we really successful? Can we really multitask? And are we 
completing our assignments in the agreed upon timeframes 
or in the formats that are expected? 

To be really successful we need to learn how to manage our 
duties, we need to learn how to manage time, and we need 
to recognize priorities and to use effective strategies for 
optimal results. 

In Grenada we will find out how to go about doing this 
 

6 fun word facts 
- There are only 4 words in English with 
“uu”, they are: “vacuum, “muumuu”, 
“residuum” and “continuum” 

- The plastic things on the end of shoelaces 
are called aglets. 

 - The sentence "the quick brown fox jumps 
over the lazy dog" uses every letter in the 
English language 

-  The word "lethologica" describes the state 
of not being able to remember the word you 
want 

- The word “dilate” is often mispronounced 
as di-a-late, the correct pronounciation is di-
late 

- The word "set" has more definitions than 
        

Help the club to become distinguished 

In the Distinguished Club Program, there are ten goals that serve as 
targets to help a club become a stronger organization. 

1. Achieve two Competent Communicator (CC) awards 
2. Achieve two more CC awards 
3. Achieve one Advanced Communicator Bronze (ACB), 

Advanced Communicator Silver (ACS) or Advanced 
Communicator Gold (ACG) award 

4. Achieve one more ACB, ACS, ALS or DTM award 
5. Achieve one Competent Leader (CL), Advanced 

Leader Bronze (ALB), Advanced Leader Silver (ALS) 
or Distinguished Toastmaster (DTM) award) 

6. Achieve one more CL, ALB, ALS or DTM award 
7. Add four new members 
8. Add four more new members 
9. Have a minimum of four officers trained during each of 

the tow Club Officer Training periods 
10. Submit one membership dues renewal report and one 

club officer list to Toastmasters International before 
the deadline 
 

Achieve five of ten goals  Distinguished Club 

Achieve seven of ten goals Select Distinguished Club 

Achieve nine of ten goals President's Distinguished 

 

Let’s strive to meet the goals we set out to do and in the 
process help Soualiga become Dinstinguished, Selected or 
President Distinguished from.     

          

 

 

 

Smedley Award 
Soualiga Corporate Toastmasters Club has qualified for 
the Smedley Award! Any club in good standing that was 
able to add or reinstate 5 members between August 1st 
and September 30th  received a “Smedley Award” ribbon 
to display on the club’s banner.  Way to go Soualiga let’s 
fill that banner ! 
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Dollarization 

We pay with U.S. dollars every day, but 
we get paid in Guilders. Does it make 
sense to switch to an economy where 
the dollar would be the only monetary 
currency? Public and professional 
opinions differ.  

Our own VP Ed Danaë Daal and 
Achievers Toastmasters Club’s Dwight 
Williams will show us both sides of the coin 
in a debate that promises to become quite 
heated.  

This very interesting initiative will take place 
on Thursday October 25th. Time and place 
will be announced 

Come out and support TM Daal 

 

Up Coming Events 
October 19th -21st  District Conference @ Grenada 

October 25th  Debate between Dwight 
Williams (Achievers) and Danaë 
Daal 

October 28th  TM International Day 
teambuilding 

 

 

Club Meetings 

Soualiga    Achievers 
2nd and 4th Wednesday   2nd and 4th Thursday 
5:15 pm    7:30 pm 
Government Admin Building   Jubilee Library  
 
Disciples    Evolution 
2nd and 4th Sunday   1st and 3rd Tuesday 
5:00 pm    7:30 pm 
Ephesus SDA Church, Belvedere  Former Evelina Halley School, 

Marigot  
Philipsburg  
1st and 3rd Thursday 
Philipsburg Jubilee Library 
8:00 pm 

www.toastmasters.org 
vpprsoualiga@gmail.com 
vpesoualiga@gmail.com 
 
 

 President Linette Gibs raises her glass to toast the newsletter – meeting 
September26th  

 

TM Felix Richardson presents his speech 

http://www.toastmasters.org/�
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